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MEMORANDUM

TO: All Department and Agency Heads

FROM: Rick Blangiardi, Mayor ﬂ&;‘; ﬁjﬂwtfw

SUBJECT: Administrative Leave Effective February 9, 2026, Due to Severe Weather
Conditions

Due to potentially dangerous weather conditions, including flooding, high winds and damage to
public and private property throughout the City and County of Honolulu (City), Administrative
Leave shall be granted to all salaried City employees who can be properly released from duty
on Monday, February 9, 2026.

Please use the following guidelines when approving administrative leave for salaried
employees:

1. Employees whose normal work schedules include February 9, 2026, and who are required
by their Department Director to report to work during the emergency shall be considered as
working as scheduled. They shall be considered as having worked their normal, regular day
of work and shall not be granted equivalent time off at a later date.

2. Employees who are NOT required to remain at work to respond to the emergency  may
be granted Administrative Leave for February 9, 2026.

3. Employees who are on their scheduled day off on February 9, 2026 shall not be granted
equivalent time off at a later date.

4. Employees who are on leave without pay or on approved leaves on February 9, 2026 shall
continue on leave status without any adjustment to their leave records and shall not be
granted equivalent time off at a later date.

5. Hourly employees shall not be entitled to Administrative Leave; however, such employees
shall be paid for any hours actually worked on February 9, 2026.
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All employees should keep abreast of developing weather conditions and any future
Directives or Memorandum that | or Managing Director Michael Formby, on my behalf, may
issue.

Should you have any questions, please contact the labor relations specialist assigned to your
department. Thank you for your inmediate attention to these matters. Please be safe.



