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ENV MISSION STATEMENT

“To protect public health and the 
environment by efficient and effective 

management of the wastewater and solid 
waste systems within the City and County of 

Honolulu.”

ENV is serious about its responsibility to lay the best 
plans for the future, while working within the fiscal 
constraints of the present and to educate the public 
on measures that helps protect public health and the 
environment.

Director’s Message

The Department of Environmental 
Services has been instrumental the past 

three plus years working towards making 
Honolulu a more sustainable city.
 Two focal areas taking shape are the city ’s 
collection system infrastructure along with 
reducing our dependence on landfills with 
the implementation of island-wide curbside 
recycling and expansion of our waste-to-
energy facility, H-POWER.
 Mufi Hannemann is running for a second 
term as mayor of the City and County of 
Honolulu, and he underscores    his dedication 
to further develop and progress in those areas.
 Our sewer infrastructure is better today 
than it was before Mayor Hannemann took 
office.  He spent more than $1 billion dollars 
in refurbishing our aging collection system 
and will appropriate another $1.5 billion over 
the next six years.  Almost everywhere you 
go on the island,  work is underway on our 
wastewater collection system.
 Island-wide recycling begins its first of 
four rollout phases in November and will 
eventually reach the island’s automated refuse 
pickup areas by May 2010.
 H-POWER is expected to expand with 
a third mass-burn boiler by 2011.  The new 
boiler is capable of processing an additional 
300,000 tons of municipal solid waste and 
preserves space at Waimanalo Gulch Sanitary 
Landfill.
 We will continue our efforts in ENV to 
preserve the health and well-being of every 
resident of Honolulu.

Sincerely,

Director Eric S. Takamura, Ph.D., P.E.

The City & County of Honolulu’s Department 
of Environmental Services employs more 
than 900 men and women in job-related 

fields covering environmental quality, 
treatment & disposal, collection system 

maintenance, refuse and administration.

ENV News



ENV News

ENV News is making a return engagement after a couple of years 
hiatus.  Th e quarterly publication is designed to provide highlights 
to the ENV workforce of notable accomplishments, labor relations 
issues and features.

Th e publication is in its developmental stages and will expand 
in time.  If you have story or feature ideas, please e-mail them to 
mowens@honolulu.gov.

Th e next issue of ENV News is January 2009.
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Labor Corner:  Sick Leave

Not feeling well, but scheduled to work?  We want 
you to take care of your health and not get more 

sick or pass it on to your co-workers.  Paid sick leave 
is a benefit provided to City and County of Honolulu 
employees to maintain a healthy and happy work force. 
 Now what do I do?  First and foremost, inform your 
supervisor or an authorized employee.  By doing this, 
you assist your supervisor to insure that your shift, route 
or area of responsibility is covered.  This goes a long way 
in maintaining the services ENV provides to the public.  
This also insures that operations are not disrupted and 
that we continue to provide these services in a timely 
manner.  
 As important, your absence from work affects others 
as well as yourself because every employee is a valuable 
part of the workplace team.  Co-workers may have to 
cover your job as well as their own work and important 
projects may be delayed unnecessarily.  You don’t want to 
let down your co-workers who are depending on you.
 There are also requirements of collective bargaining 
agreements that need to be met.  First, as a United Public 
Workers (UPW) member, you are required to inform 
your supervisor or an authorized employee as soon as 
possible on the first day of sickness or if impractical, as 
soon as circumstances permit.  Do not leave a message 
on voice mail.  You also need to make the call yourself.                    
 So, be sure you have your supervisor’s or an authorized 
employee’s City issued cell phone number. 
 As a Hawaii Government Employees’ Association 
(HGEA) member your requirements are a little different.  
Notification shall be given at least thirty (30) minutes 
prior to the start of your scheduled workday or shift, 
or if impractical as soon as thereafter as circumstances 
permit.  Again, make contact with your supervisor or the 
authorized employee.
 Although not required by either collective bargaining 
agreement, if possible, inform your supervisor or 
authorized employee, how long you will be absent and 
if at some point in time you find that you will be out 
longer, call and inform your supervisor or authorized 
employee of such.
 Both UPW and HGEA members are required to, 
upon return from sickness, file an application on the 
required form, within five (5) working days after you 
return to duty.  Also all employees are required to submit 
a licensed physician’s certificate for absences of five (5) or 
more consecutive days.  
 Sick leave is a benefi t that should not be abused.  
Some employees consider sick leave and vacation leave 
as merely paid leaves and use them interchangeably, 

thus abusing sick leave.  Others use sick leave to extend their 
weekends or holidays.  Th ese patterns become very obvious 
and both the UPW and HGEA provide provisions for the 
Department to address this and even provide recommended 
disciplinary actions. 
 Your sick leave benefi t may also aff ect your retirement benefi ts.  
Accumulated sick leave credits available upon retirement may 
be used to increase the number of years of creditable service 
and thus increase your retirement pay.  Th ese accumulated leave 
credits cannot, however, be used to qualify you for retirement.  
For additional information you may contact the Employees 
Retirement System.
 Your sick leave benefi t is a valuable resource, just like a savings 
account.  We never know when we will need this “money in the 
bank.”

submitted by John Murakami, ENV Human Resource Specialist

The 4th annual Discover Recycling Fair, the largest educational recycling 
event in the state, was held September 25-27 at the Blaisdell Arena. More 
than 7,000 attended the three-day event, coordinated by the ENV recycling 
staff and supported by dozens of student volunteers from Kapiolani 
Community College along with numerous high schools under the Mayor’s 
21st Century Ahupuaa Youth Ambassadors program. Volunteers were 
coordinated by the Phi Theta Kappa Honor Society. More at www.opala.org. 
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Award-Winning Plants

The Waianae Wastewater Treatment Plant received the Platinum 
Peak Performance Award in July from the National Association 

of Clean Water Agencies at its Summer Conference and 38th Annual 
Meeting in Anchorage, Alaska.
 The treatment plant earned the Platinum 6 Award for six 
consecutive years of perfect compliance with its National Pollutant 
Discharge Elimination System (NPDES) permit.
 As authorized by the Clean Water Act, the NPDES permit 
program controls water pollution by regulating point sources that 
discharge pollutants into U.S. waters.  Point sources are discrete 
conveyances such as pipes or man-made ditches.  NPDES permits 
are not needed for individual homes that are connected to a municipal 
system, use a septic system or do not have a surface discharge; 
however, industrial, municipal and other facilities must obtain permits 
if their discharges go directly to surface waters.  In most cases, the 
NPDES permit program is administered by authorized states.  Since 
its introduction in 1972, the NPDES permit program is responsible 
for signifi cant improvements to our nation’s water quality.
 The Waianae WWTP, which has been in service since 1968, 
treated 1.223 billion gallons of wastewater during 2007, averaging 
3.351 million gallons a day (mgd).  It was one of three City treatment 
plants to receive awards.  The Honouliuli and Wahiawa WWTPs 
garnered Gold  awards for 2007.  Honouliuli processed 9.716 billion 
gallons during 2007 (26.62 mgd), while Wahiawa handled 617.98 
millions of gallons on the year (1.69 mgd). 

CAPTION: (L-R): Matthew Ebel, Waianae WWTP Operator; Nic Musico, Leeward Superintendent; Earl Ng, T&D 
Assistant Chief; Steven Saturno, Waianae WWTP Supervisor; Mayor Mufi Hannemann; Sil Ulep, T&D Chief; Ryan 
Bell, Waianae WWTP Operator; Ross Tanimoto, ENV Deputy Director; Brian Crowley, Waianae WWTP Worker.

 “This is a tremendous honor for all of our plants, 
and particularly an outstanding team effort of City 
employees,” said Dr. Eric Takamura, director of ENV.  
“I’m confi dent that with the many improvements and 
upgrades we’re making to our collection system and 
treatment facilities, we’ll have more of our wastewater 
plants receive commendations in the future.”
 The NACWA recognition program consists of three 
categories – Platinum, Gold and Silver.  Platinum Awards 
recognize 100-percent compliance with NPDES permits 
for fi ve or more consecutive years.  Gold Awards honor 
treatment works that achieved 100-percent compliance 
with its permits for an entire calendar year.  Silver Awards 
identify facilities that received no more than fi ve permit 
violations per calendar year. 
 This year, NACWA modifi ed the criteria for the 
platinum award to recognize agencies that maintained 
their outstanding compliance record for more than fi ve 
years.   Of the 91 platinum awards handed out this 
year, 29 went to facilities that had perfect compliance 
for 10 years or more.  NACWA featured all 2007 Peak 
Performance Award winners in a slide presentation at 
the conference, highlighted each on their website and 
recognized them in the July issue of the Clean Water 
Advocate.
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Spotlight: David Nagamine

The year 1970 was historical to all of us.  Th e 
Vietnam War, Kent State shooting,  fi rst Monday 

Night Football game and creation of the EPA all 
highlighted that year.  Additionally, David Nagamine 
accepted his fi rst job with the City and County of 
Honolulu.
 After graduating from UH in 1969 with a B.S. 
degree in civil engineering, the product of Palolo spent 
18 months working with the city of Los Angeles before 
moving back home and taking a position with the then 
Sewers Division.
 “I always wanted to work in government and 
gained some valuable experience in L.A.,” Nagamine 
said.
 During his 38 years with the city, Nagamine 
has seen a lot of development in the ways of the 
environment and wastewater, especially after the 1972 
Clean Water Act.
 “When I came to the city, we were dumping 
screened raw sewage into the ocean,” Nagamine 
refl ected.  “It has been rewarding assisting the city 
in cleaning up Oahu’s waters, upgrading treatment 
processes and being a part of our spill reduction 
eff orts.” 
 Currently, Nagamine is the departmental hearings 
offi  cer and heads the Offi  ce of Administrative Support 
in ENV, overseeing human resources, budget, asset 
management and information technology.
 “I like what I am doing; it’s challenging and I get to 
work with great people,” Nagamine stated.
 Nagamine reminisced about one of his most 
important experiences coming in 1992.  He was called 
to testify in federal court because Honouliuli 

David Nagamine, 61, a dedicated city employee, 
still passionate about the ongoing work at ENV.

Department of Environmental Services

1000 Uluohia Street, Suite 308

Kapolei, HI  96707

(808) 768-3300

envhonolulu.org

Wastewater Treatment Plant illegally bypassed a clarifi er.  A 
Sierra Club attorney grilled him, and he was on the stands for 
fi ve hours.
 “It was defi nitely a learning experience,” Nagamine recalled.  
 Th e avid college football fan just celebrated his 36th 
anniversary with his wife, Janice, who he met at an engineering 
function.  Th ey have raised two sons, Wayde and Wesley.
 Th e world traveler’s greatest experience abroad was this past 
summer accompanying his wife to Israel and Jordan.  He is a 
strong Christian, enjoys taking relaxing walks with his wife in 
the evenings and a participates in a friendly game of pick-up 
basketball on Sunday mornings.


